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Abstract

It is always regarded as an unquestionable truth that the collaboration of
cultivating talents among industries, academies and universities. Nevertheless,
the promotion and enhancement of collaboration producing well rounded
effectiveness has been a very tough nut to crack for a long time. Thus, this
article first analyzes the current situation of low fertility rate, aging population,
and describes the deficiencies of manpower capacity in the cultivation of talents.
Next, it points out that the rapid changing of technologies and jobs have caused
the rising gig economy and multiple types of career for workers including more

and more freelancers. The needed adjustment of university education and
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manpower training becomes an important issue for dealing with appropriate
solutions. Therefore, the special characteristics of cultivating talents mechanism
in USA, Germany and Japan are referred to as good examples for application.
Also, current status of cultivating talents among industries, academies and
universities is briefly illustrated in this paper. Finally, some suggestions
concerning the new mechanism of regulations, systems, skill standard and
competencies’ mechanism, higher education reform, and Al platform for
cultivating talents are also proposed for further improvement and sustainable

development in order to collaboratively cultivate the best appropriate talents.

Key words: industry-academy-university cooperation, cultivating talents,

mechanism, gig economy
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